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A PERSONAL MESSAGE

FROM YONI ASHUROV | FOUNDER AND CEO

Welcome to MWR Life!

I'm so excited for you as you begin this new and exciting
chapter of your life. In addition to our revolutionary
membership, we are passionate about providing our
Lifestyle Consultants with a best-in-class opportunity to
enrich lives around the world.

No matter whether you're new to relationship marketing or
an experienced professional, MWR Life's Pay Plan, Tools and
Training provide you with everything you need to achieve
your goals and dreams.

This is your time, so make the most of it and create the life
you've always dreamed about.
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To your success!
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FAST START BONUSES

Enroll 3 Elite Qualified Lifestyle Consultants (QLCs) in your first 7 days and earn a $200 Fast Start Bonus. Upon
earning your first Fast Start Bonus, you will receive an immediate reset and the chance to earn an additional
$200 bonus! This repeats a third time for the chance to earn a total of $600 in bonuses in your first 21 days.

If you do not enroll 3 QLCs in your first 7 days, you will be ineligible for resets and receive 14 additional days to earn
one $200 Fast Start Bonus. Please note that Pro QLCs or a combination of Pro and Elite will trigger a $100 bonus.
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EXPANSION BONUSES + 25% MATCH

Earn up to $110 in Expansion Bonuses when Travel Advantage™ members enroll in your organization to
unlimited levels, plus earn a 25% Match on the Expansion Bonuses earned by your personally sponsored LCs.

+ UNLIMITED DEPTH PER LEADERSHIP RANK
Area District Regional National

Sponsor Manager Senior
Elite $30 $10 $20 $60 $90 $100 $110
Pro %10 %5 %10 $20 %30 $35 %40
$6 $10 $15 $18 $20

Vi[> %5 %3

Amounts indicate earnings per rank level. Differentials will be paid on members coded to lower ranking members within your leadership rank.

b e

?

b i &.
Fw s

MWR Life Compensation Plan




A
% MWR

Tri-Line Daily Leg
Points Earnings Max
DAILY e
36 $10 50%
RESIDUALS
350 $40 40%
] . 750 $80 40%
Daily Residuals are earned
daily and pay out weekly. To 1,500 $150 40%
qualify, you must maintain 6 3,000 $300 40%
Qualification Points for Silver 3
. . oLD 5 5,000 $500 40%
levels and 9 Qualification : =
Points for Gold levels and ATINUM 1 7,500 $750 40%

above  from  personally , LATINUM 2 10,000  $1,000 40%

enrolled Members or QLCs.
ILATINUM 3 15,000 $1,500 40%

You must also meet Tri-Line
Team Point requirements, g
where each leg may count for [ PLATINUM 5 50,000 $3,000 40%
a percentage of the overall SR TUGCIOEE 75000  $4,000 40%
level point volume. Placed
volume may not count for = |
Silver 1-3. Refer to the chart M - , ¥ DIAMOND 3 150,000 $7,500 40%
for a complete breakdown. :

PLATINUM & 25,000 $2,000 40%

% DIAMOND 2 100,000 $5,000 40%

% DIAMOND 4 200,000 $10,000 40%

¥ DIAMOND 5 250,000 $15,000 40%
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BOOKING
BONUSES

Guest Pass Booking Bonuses are earned when
your Guest Pass members save money on their
hotel bookings. Earn a bonus equal to 100% of
their savings, plus 50% of the savings of their
guests, to unlimited levels.

Leadership Booking Bonuses are earned from the
rank of Area Manager. When Travel Advantage™
members in your organization save money on their
hotel bookings, you earn a commission on their total
savings as outlined in the chart below.

)

N*“‘*Gi

Area District Regional National

10%

6% 8%

COMMISSION 49%
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PRESIDENTIAL CLUB

District Managers with Gold 1 Daily
Residuals join the Presidential Club.
Plus, you will earn specialized pieces of
recognition once you become a $100K,
$250K and $500K earner. These are
constant reminders of our journey of
Making Wishes Real!
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PROMOTION REQUIREMENTS

Promotions are based on your Enrollment Team and occur as soon as you meet your team requirements.

» Manager

9 Qualification Points from a
combination of personally enrolled
members and/or QLCs

» District Manager

3 legs each with a minimum
of 1 Area Manager

» Senior Manager <=~ ) Regional Manager
2 legs each with a minimum
of 1 Manager

3 legs each with a minimum
N of 1 District Manager

N

—

~~. » Area Manager » National Manager

A

1 t\& 2 legs each with a minimum 3 legs each with a minimum
N/ . .

g matn® of 1 Senior Manager of 1 Regional Manager
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DEFINITIONS

» Member

A Member is a Travel Advantage™ subscriber.

» Lifestyle Consultant

A Lifestyle Consultant (LC) is eligible to receive
commissionson personalandteamsalesbyenrolling
Members and/or other Llifestyle Consultants that
enroll Members.

» Enrollment Team

Personally sponsored LCs and the lineage that
subsequently develops from sponsored LCs.

» Tri-Line Team

Consists of 3 legs of LCs “placed” by you or your
uplines. Personally sponsored LCs may be placed
within 30 days of their enrollment.

» Qualification Points

Travel Advantage™ Pro and Elite count for 3 points
and Travel Advantage™ VIP counts for 1 point.

» Status

To be Active, your annual business fee must be
current. To be Qualified, you must be Active with at
least 3 Active Qualification Points.

» Commissions

Expansion Bonuses are earned daily and paid on
the 4th day from when they are earned.

Daily Residuals accumulate daily and are earned
every Monday for the previous week's earnings once
a minimum of $75 is reached. Residuals are paid on
the 4th day from when they are earned.

Booking Bonuses are earned on the 10th day of each
month for the previous month's hotel checkouts.
Booking Bonuses are paid on the 4th day from when
they are earned.

You must be Active and Qualified to receive
commissions. You have 30 days to redeem your
status to avoid losing accrued commissions.

The information contained in this document is for educational and illustrative purposes and is not a guarantee of income. Even though the MWR
Life business opportunity is unlimited, individual results will vary depending on the Lifestyle Consultant’s skillset, work effort and commitment level.
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